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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NATWARLAL MANI KLAL DALAL COLLEGE OF
ARTS AND COMVERCE

Name of the head of the Institution

Dr. Rajani Chaturvedi

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07182252743

Mobile no. 9284368454

Registered Email

nndcacl p@edi ffmai | . com

Alternate Email

i gacnnmdcgondi a@nuai | . com

Address Kudwa Road, Gondi a
City/Town CGondi a
State/UT Mahar ashtra

Pincode

441614




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Shafiulla Khan

Phone no/Alternate Phone no.

07182252743

Mobile no.

9423384212

Registered Email

nndcacl p@edi ffmai | . com

Alternate Email

i gacnnmdcgondi a@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// nndcgondi a. or g/ aqgar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://nndcgondi a. or g/ acadeni c-

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To

1 B+ 76. 05 2004 16- Feb- 2004 15- Feb- 2009

2 B 2.68 2013 05-Jan- 2013 04- Jan- 2018

3 B 2.10 2019 09- Sep- 2019 08- Sep- 2024
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://nmdcgondia.org/aqar/
https://nmdcgondia.org/academic-calendar/
https://nmdcgondia.org/academic-calendar/

IQAC
Ruk Jana Nahi 22- Feb- 2020 416
01
Career in Banking 17- Feb- 2020 140
01
Career Qpportunities in 11-Jan- 2020 119
Banki ng Sect or 01
St udent Devel opnent 08- Aug- 2019 338
Pr ogr amre 01
Online Quiz Conpetition 22- Apr-2020 1578
on Covi d- 96
Faculty Traini ng Webi ni ar 11- May- 2020 93
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute Sal ary State Govt. 2020 49837969
365
Institute Schol arshi p State Govt. 2020 1702611
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Encouraged students to contribute in the college magazi ne ‘' PRERANA" t hr ough
creative witing like short stories, science fiction and informative Articles,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7439_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7439_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7439_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7439_Minutes.pdf

Poens etc.
Nagpur,

2. Organi sed web workshop in association with Master Software ,
Training the teaching and nonteaching staff to handl e academ c and
adm ni strative activities through its software.

3. Organi sed webi nars during

| ockdown period owing to the precautionary neasures taken for Covidl9. 4.
Organi sed online Quiz Conpetition related to Covidl9. 5. Upgraded Library by
subscri bing ejournals and ebooks through NLI ST progranme.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. To reduce drop out rate of
students. 2. To Encourage students to
participate in sports NCC, NSS and

ot her extension activities. 3. To
Motivate faculties to update thensel ves
in their respective fields and to
facilitate due perm ssion. 4.
back on curricul um and teaching

| earni ng process. 5. Updati ng
faculties regarding the quality
paraneters of higher education from
time to tinme. 6. Coordi nation with
the office and all the departments for
snoot h functioning of the coll ege.

7. Preparati on of AQAR

Feed

1. Continuous nonitoring of students
progression through regul ar attendance,
unit tests and surprise tests conceded
to control dropout rate of students to
a large extent during the academc
sessi on 2019 and 20. 2. An adequate
nunmber of students participated in
various cocurricular activities and
nore than 150 students represented the
college at University ,State and

Nati onal Levels. 3. Al the faculties
attended semninars, conferences and

wor kshops of University State and

Nati onal |evels while some attended
their due refresher and orientation
courses. 4.Regul ar feedback from
students, parents and alumi were taken
and the analysis was intinmated to the
faculties and stakehol der 5. Both
formal and informal neetings of the

| QAC and the staff were held to inform
current quality paraneters in higher
educations particularly during the
pandenmi c period. 6. | QAC kept an active
coordi nati on between all the
departnents in conducting various
activities and maintained the records
and proceeds properly. Mreover, a
nunmber of committees were al so
constituted under the vigilant guidance
of |QAC to carry forward all these
activities of quality enhancenment and
sustenance and to fix accountability.

7. AQAR in the latest prescribed format
of NAAC was prepared to be subnmitted as
per the guidelines.

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7439_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7439_Quality.xls

Name of Statutory Body

Meeting Date

CDbC 12- Mar - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege has managenent i nformation
systemin practice since the acadenic
session 2015 and 2016 through the
websit e www. dhem s. maharashtra. gov.in.
It is used to keep data of the

enpl oyees like their date of

appoi ntnment, qualification and their
academ c activities. It registers the
enpl oyees who are Ph.D. or M Phi
Supervi sors, records how many students
are enroll ed under them and how nany of
t hem have conpleted their work
successfully. It keeps the data of
courses offered by the coll ege and
record of the category w se students
enrol | ed under various courses. It has
the record of vacant posts and filled
posts of teaching and nonteaching
staff. It also keeps the data of

physi cal | y handi capped (PH Cat egory)
students. It has the data of salary,
finance and fees. It is further used to
keep the record of library books,
journals and online journals subscribed
by the college. It has the record of
schol arshi ps given to the students
enlisted by governnment for schol arship
facility and Economically Backward
Classes (EBC). Salary is updated in MS
every year in the nonths of Cctober,
Decenber. M S data is linked to the
parent university and Joint Director

hi gher education for ready reference.

M S al so rmaintains the record of




infrastructure like college building,

pl ayground, gymmasi um auditorium

sem nar halls, class roons and
facilities for indoor and outdoor Ganes

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Nat war | al Mani kl al Dal al College of Arts and Commerce is affiliated to RT.M
Nagpur University, Nagpur and it follows the university prescribed curriculum
The institution follows steps enlisted hereunder to ensure effective Curricul um
delivery through a systematic way and docunentation: * The Annual Acadenic
Cal endar is prepared according to the university cal endar prior to the
commrencenent of the acadenmi c year by 1 QAC. * Annual Ceneral Meeting is held
under the gui dance of Head of the institution to discuss various aspects at the
begi nning of the session |ike discussion on curricular and extracurricul ar
activities, departnent w se activities, discussion on how the students woul d be
gui ded properly and nore effectively for their courses and other activities
i ncl udi ng conpetitive exam nations and canmpus placenents. * Hard copy of the
syl l abus of each subject is provided for the academ c session to the students
by the concerning teachers along with information of the availability of the
soft copy in the university website. * Effective curriculumdelivery is
consol idated by a very conduci ve and supportive anbi ance, excellent teaching-
learning with renedial lectures, informal discussion with students regarding
general facilities and maki ng provisions of spacious classroons, well equipped
comput ers and geography | abs. *Arrangi ng guest |ectures for students through
the departnents to devel op their socio-economc, cultural, and environnenta
ethics. * The institutional central l|ibrary provides various resources (Texts
and online facilities of books and journals) to teachers and students for
ef fective delivery of curriculum Teachers also provide to the students study
not es, suppl enmentary readi ng resources beyond the textbooks. *Cel ebrating
various national days and other prograns through the departnents. By these,
activities we introduce students the contributions of national |eaders in
devel opnment of nation and nake them aware about their socio-religious aspects
al so. *As per the prescribed curriculumof the university and by taking the
interest of the students into consideration, we put our efforts to nake the
students acquainted with the syllabus and the pattern of the university
exam nation through the process of class tests, unit tests, class and hone
assignnents, and students feedback. * Tutorials and extra classes conducted for
poor students and slow | earners to inprove their performance. Faculties
mai ntain their records of the regular attendance, daily diary, results and
progress of the students are nmintained and preserved by the respective
departnents. The institution notivates faculty nenbers to attend Orientation,
Refresher, and Short Term Courses, and for participation and paper presentation
in semnars, conferences, workshops conducted by affiliated institutions,
uni versity and soci o-economi ¢ forums. These activities help the faculties to
acqui re necessary skills for effective delivery of the curriculum All the
rel ated docunents of the acadenmic activities are submtted to | QAC by the
faculty nenbers for docunentation

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




NI L NI L

Ni | 00

urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

(Affiliated Date : -
04/ 11/ 1992)

CBCS CBCS/Elective Course System
VA H story 14/ 06/ 2019
VA Economi cs 14/ 06/ 2019
VA Ceogr aphy 14/ 06/ 2019
VA Engl i sh 14/ 06/ 2019
MCom Conmmer ce 16/ 08/ 2019
MCM Commer ce 16/ 08/ 2019
VBA Managenent 16/ 08/ 2019
VA Political Science 14/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

00

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Conput er Application 43
BBA Managenent 69
MCom Commer ce 44
MCM Conmer ce 11
VBA Managenent 46
VA CGeogr aphy 10

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feed back is obtained fromall the stake holders |ike Students, Teachers, Non
teaching staff, Alumi and parents every year and anal yzed for the overal
devel opnent of the institution. To obtain feedback fromthe students, a
questionnaire is prepared on various aspects of teaching |earning process of
the institution as a whole. These aspects are teaching skills of the teachers
under standi ng of the syllabus by the students and its tinely conpletion
library facilities, infrastructural facilities and suggestions of students on
t he whol e process of teaching-learning and facilities. These feedbacks are
obtai ned for every subject and responses are divided on four grades of one to
four marks. Anal yzing these feedbacks an average for all the subjects taught

go through the feedbacks. The teachers can rectify if they find any shortcomi
in teaching | earning process. The teachers can al so see for thenselves the
hopes and aspirations of the students and adapt thenselves as per the
expectations of the students. The administration, on its part can issue
important instructions to inprove infrastructural facilities on the basis of
f eedbacks of the students. The college al so organi zes Al ummi Meets and Teache
Parent Meets to obtain feedbacks fromalumi and parents. These feedbacks are
i ncorporated for the overall devel opnent of the college on the basis of their
nerits. Simlarly the college organi zes enpl oyee neetings of both teaching an
non-teaching staff and obtains their feedback fromtine to tinme. These
feedbacks are further used for enpl oyee welfare schenes as well as for overa
devel opnent of the institution.

is

cal cul ated and pl aced before the adm ni stration while subject teachers can al so

ng

r_

d

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Humani ti es 920 711 711
BCom Conmer ce 840 825 822
BCom Com 360 139 139
Application
BBA Managenent 360 282 271
LLB Hurmani ti es 180 129 122
MA Political 160 142 142
VA Economi cs 160 14 14
MA Engli sh 160 15 15
VA Ceogr aphy 160 10 10




VA Hi story 160 Nill Ni Il
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2065 409 29 12 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
44 44 5 7 4 6

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

personality.

Mentoring system has been implemented successfully in the college giving proportionate number of students or
mentees to the faculties who play the role of mentors. The college has had 2474 students and 30 faculties during
the academic session 2019-20. Hence each faculty is given responsibility of approximately 82 students. NMD
college Gondia is located in the far east corner of Vidarbha region of state of Maharashtra. Gondia being a
border district , touches the states of Madhya Pradesh and Chhttisgarh. Thus the area has an amalgamation of
culture and and languages which sometimes leads to a confusing atmosphere between the communities which
come from different socio-economic, linguistic and cultural backgrounds. In such situation we need mentors who
understand students and their problems and help them personally to make them feel at home in the crisis
situation. The mentors are in regular contact with the mentees and they solve their problems on day to day basis.
To cite one such instance of mentor helping the mentee is about a girl student who fell on her jaw during a
national festival function and broke her jaw. The mentor of the girl student collected about twenty five thousand
rupees with the help of NSS and NCC units and got an operation done to the girl to restore the jaw of the poor
girl whose parents were not in position to pay the amount of the much needed operation. There are number of
such instances where the students of extreme rural areas and poor background lose hope and decide to
discontinue education due to financial problems and psychological trauma, the mentors come to their rescue and
successfully help them out of such problems. Thus the college is efficiently implementing the guide lines of
Mentoring System creating a bonding between the teachers and students in the whole process of teaching and
learning. Taking advantage of the good bonding between mentor and mentee the college organized many food
distribution programmes after the lockdown owing to pandemic Covid19. The mentees voluntarily contacted their
mentors identifying areas where food distribution was desperately needed due to unemployment caused by the
abrupt lockdown. Such co-curricular activities also help mentees to learn in informal ways and develop their

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2474

30

1:

82

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7439_Demand_ratio_1603183910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7439_ict_tools_1608277234.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7439_e_resource_1608277316.xls

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

58 30 28 Nill 23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2020 Dr. Bhavesh M Assi st ant ZI'1 El I nnovation

Jasani Pr of essor Movenent, For

pronoti ng
I nnovati ve Teachi ng
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA 6 30/ 04/ 2020 23/ 11/ 2020
BCom Bcom 6 30/ 04/ 2020 24/ 11/ 2020
LLB LLB 6 30/ 04/ 2020 11/11/ 2020
VA VA 3 Pol. Sci 19/ 10/ 2019 20/ 12/ 2019
MCom MCom 4 30/ 04/ 2020 28/ 11/ 2020
BCom BCom 6 Com Appli 30/ 04/ 2020 25/ 11/ 2020
BBA BBA 6 30/ 04/ 2020 12/ 11/ 2020
VBA VBA 3 19/ 10/ 2019 01/ 07/ 2020
MCM MCM 3 19/ 10/ 2019 06/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assessnent

t he | nternal

suggestions,

part of
teachi ng etc.
Col l ege. ? At

bot h at
the coll ege | evel

i f any,

UG | evel

The col |l ege has adopted many nmj or
UG and PG cour ses.
i ncl udes both fornmal
eval uati on process as introduced by university and followed by the college in
Eval uati on can be enlisted as under.
acquaint the students with exampattern in each senester the coll ege conducts
Test on the line with University Exam nations and after assessing
t he papers concerned teacher calls individual
? CBCS introduced by the University for
academ c year 2015-16 wherein 80:20 patterns is foll owed.
research ability of Student,
i ntroduced in P.G Course.

I nt er nal

respect of Continuous Internal

required.

Assessnent .

for

a research project
? The Internal
? Doct or al
as a part of the Internal
Practi cal
reforms to eval uate the perfornmances of students such as Presentations,

Test for
and non-doct or al

reforns in eval uation process of
Conti nuous | nternal
and i nf or nal

ways.

i nt ernal

Eval uati on system at
The maj or

refornms in

? To

student and gi ves sone

P.G from

? To devel op depth in

in the formof Dissertation is

P.G and U G Students as a
research projects,

Assessnent has been introduced by the
Subj ects col | ege has adopted several

maj or
Visits,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7439_Evaluation_1610439996.xls

Mai ntaining Diaries of Visits, Preparation of reports on such visits,
Participation in canps Organi zed by State Governnent, Sem nars, panel
di scussi ons PPT presentations, use of audio-visual aids, group discussions etc.

? New paper pattern for CBCS courses wherein 80: 20 pattern is introduced in
whi ch 20 marks are for Internal Assessment consisting of nmarks for Sem nars
presentations, witing assignnments, Law teaching , internal test etc. ? subject

tests are al so conducted by the concerned teachers as a part of
? Apart from above the coll ege consider Attendance, D scipline,
Participation of Students in various activities of the coll ege.

W se internal
eval uati on.
Per f or nance,

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the begi nning of every Academ c Year University prepares and circul ates
academ c calendar to all its affiliated colleges for better managenent of
academ c schedul e and exam nations plan. The college taking in to consideration
t he cal endar given by university prepares its own acadeni c cal endar every year
The governance and | eadership of the college works on three tier basis starting
from Col | ege Devel opnent Conmittee(CDC), the college adm nistration and vari ous
committees fornmed by the CDC and the coll ege adm nistration. These conmittees
consi sting of teaching and non-teaching staff nenbers execute the plans
prepared by the CDC and the coll ege adm nistration. One of these conmttees is
Acadeni ¢ Cal endar Comm ttee which prepares the cal endar as per the guidelines
of the university acadeni c cal endar and places it before the coll ege
adm ni stration for approval. The Academ c¢ Cal endar consists of nunber of
teachi ng nonths, programmes to be organi zed and days to be observed, interna
tests, md-term exam nations, excursions and Industrial visits etc. The college
conducts Continuous internal assessment (ClE) of students strictly adhering to
the acadenmi c cal endar prepared by the parent University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// nndcgondi a. or g/ st at enent - of - psos- and- cos/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA VI SEM 105 105 100
BCom BCom VI SEM 217 215 99
BBA BBA VI Sem 70 70 100
BCom BCom Com Appl . 44 43 98
VI Sem
LLB LLB VI Sem 33 32 97
MCom MCom |V SEM 45 45 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

Ni |



https://nmdcgondia.org/statement-of-psos-and-cos/
Nil

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

New Expert Navneet R May or 24/ 08/ 2019 Heal t hcar e
Ambul ance Br amhnkar | nnovati on
Counci |, Nagpur
New Super Navneet R R T.M Nagpur 11/ 01/ 2020 Humani ti es, LL
Ambul ance Br amhnkar Uni versity, anguages and
Nagpur Fine Arts
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Depart of Political

Sci ence

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 3 6.75
I nt ernati onal Political Science 11 6.7
Nat i onal Engl i sh 1 5.87
I nt ernati onal Engl i sh 4 5.61
I nt ernati onal Hi story 4.6



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7439_Research_Fund_1603359186.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7439_Awards_won_1603359208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7439_Incubation_centres_1603359238.xlsx

Nat i onal

Geogr aphy

I nt er nati onal

Geogr aphy

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Departnent of Pol. Sci. 1
Conmmer ce Dept . 1
Law Dept . 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 0 00 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Ni Il Ni Il 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 27 23 9
nar s/ Wor kshops
Present ed 6 2 1
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wonens Day | QAC Long life 7 178
Cel ebration Extention, N.M D
Col I ege, Gondi a
Food Distribution N. M D. Coll ege, 19 100
CGondi a
Cloth N. M D. Coll ege, 4 175



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7439_journals_notified_on_UGC_1603528947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7439_Books_and_Chapters_1608279904.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7439_Bibliometrics_1603359456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7439_Index_1603359466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7439_Faculty_participation_1603359489.xlsx

Di stribution CGondi a
Eco Political Dept. of 7 96
| mpact of Covid-19 | Political Science,
Awar eness Progranme | QAC N. M D.
Col | ege, CGondi a
Legal Advice Canmp Dept. of Law, 3 125
N. M D. Coll ege,
CGondi a
Bl ood Donati on MBA Depart nment, 3 40
Canp N.C.C, NS S,
N. M D. Col |l ege,
Gondi a
EYE Checkup Canp Soci ol ogy 2 150
Depart nent
Free Medi cal Commer ce 6 200
Checkup for Grls Depart ment
Chil d Adoption | QAC Cel | 2 20
Free House N. S. S 2 125
Const ruction

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Drill Conpetition Best Drill Award 4 Maharashtra 1
battal i on NCC,
Nagpur
Best Candidate in Over All Best 4 Mahar ashtra 1
NCC Camp Dt: - Cadet s Awar ds battal i on NCC,
19/ 09/ 2019 Nagpur
Debat e Best Cadet for 4 Maharashtra 1
Conpetition Debate first Prize battal i on NCC,
Nagpur
Dr awi ng Best Drawi ng 2nd 4 Maharashtra 1
Conpetition Pl ace battal i on NCC,
Nagpur
Nat i onal Youth Gold Medal in Nat i onal Youth 1
Ganes Shot Put Ganes, 2019
Nat i onal Youth Gol d Medal in Nat i onal Youth 1
Ganes Long Junp Ganes, 2019
10 KM Mar at hon 3rd Prize TATA I nstitute, 1
Munbai

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7439_Extension_1603359563.xlsx

Readi ng Dept. of Pol. Wor | d Book 26
Habi t s Sci. N.MD. Day Cel ebration
Col | ege, CGondi a
Covid Dept. of Pol. Heal th Care 92
Awar eness Sci, N.MD. and Safety
Col | ege, Gondi a
Swachh Bhar at G am Jan Jagruti 24
Panchayat Ral |y
Swachh Bhar at 4 Mah Jan Jagruti 51
Batallion NCC |Rally Awareness
Nagpur Pr ogr amme
VWnen Dept. of MBA Wwnens 45
Enpower nent | QAC, N. M D. Enpower enent
Col | ege, Gondi a
Mot her s Day Life Long Mot her s Day 24
Cel ebration Learni ng | QAC, Cel ebration
N. M D. Coll ege,
Gondi a
Covi d-19 Dept. of Pol. Salute to 30
Worriars Sci, N MD. Corona Fighters
Col | ege, Gondi a

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To

Participant

NI L

NI L NI L

Nill

Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
At ul ya Shi ksha 08/ 08/ 2019 To create 287

Foundati on, Nagpur

awar eness for
Conpetitive Exam

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7439_Collab_activities_1603361364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7439_Linkages_1603361403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7439_MoU_1603361755.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1000000

1039791

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 92490 11013873 427 144405 92917 11158278
Books
260 45500 Nill Nill 260 45500
Ref erence
Books
e- Books 1 5900 1 5900 2 11800
Journal s 18 22600 Nill Nill 18 22600
e- 1 5900 1 5900 2 11800
Journal s
Di gital Ni Tl Nill Nill Nill Nill Nill
Dat abase
CD & 25 1250 Nill Ni |l 25 1250
Vi deo
Li brary 1 50000 Nill Ni Il 1 50000
Aut ormat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
O hers(s 1 55304 1 52222 2 107526
peci fy)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7439_augmentation_details_1603701067.xlsx

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 159 130 159 2 2 15 14 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 159 130 159 2 2 15 14 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
90000 89700 1560000 1551879

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege Devel opment Committee (CDC) has been constituted for the devel opnent
and the nmai ntenance of infrastructure facilities and equipment. This is the
suprenme committee in college to take decisions for the devel opnent of acadenic
and support facilities. This conmttee consists of menbers from nanagenent,
teacher representatives, non-teaching staff representatives, em nent people
fromsociety fromthe fields of Education, Research, Industry and Soci al
Service. Student council representative is also given place in the CDC as per
the nornms. CDC organi zes neetings at least twice in a year. The neeting
organi zed in the beginning of the session chal ks out strategies regarding the
procedures and policies for maintaining and utilizing physical, academ c and
support facilities of the college available in the formof |aboratory, library,
sports and ganes, conputers and cl assroons. At the end of the year CDC
organi zes anot her nmeeting to ascertain how far the chal ked out progranmres




i npl emented and materialized. There are various committees which work under
this commttee. College Core Conmttee:- College Core Conmttee i s another very
i mportant committee which is responsible for overall devel opnment of the coll ege

and students. This committee is the bridge between CDC and ot her sub
comm ttees. Coll ege Building and Mai ntenance Committee:- Coll ege Building and
Mai nt enance Conmittee is constituted by the college devel opnent conmittee and
Internal Quality Assurance Cell of the college. This committee is responsible
for the devel opnent of new infrastructure as per the requirenment of various
departnents of the college. It also takes care of naintenance of building and
ot her equi pnent available in the college. Purchase Conmittee:- Purchase
Conmittee ensures optimal use of allocated funds to various departments for
purchase of equi pnent, instrunments, stationary. sports goods and other
requirenents to achieve their curriculumtargets throughout the year. The
comm ttee approves purchase bills after prior approval of CDC and
adm ni strative office and scrutiny.

https://nmdcgondia.org/download/Facility-option-4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal G0 / FREESHI P/ EBC 1343 2400033. 75
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 21/ 06/ 2019 168 Col | ege Level
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 St udent Nill 338 Nill Nill
Devel opnent
Pr ogr amre
2020 Career Qpp Nill 119 Nill Nil |
ortunities
i n Banki ng
2020 Career in Nill 140 Nill Nill
Banki ng



https://nmdcgondia.org/download/Facility-option-4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7439_Scholarships_1603701255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7439_Development_Schemes_1603528196.xlsx

2020

Ruk Jana
Nahi

NIl

416

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni I I ndi an 4 4
Arny
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. B. A B.B. A N. M D. M B. A
Col | ege,
CGondi a
2019 2 B.C.C A B.C.C A N. M D. M B. A.
Col | ege,
CGondi a
2019 6 B. Com B. Com N. M D. L.L.B
Col | ege,
Gondi a
2019 4 B. Com B. Com N. M D. M B. A.
Col | ege,
CGondi a
2019 24 B. Com B. Com N. M D. M Com
Col | ege,
CGondi a
2019 1 B. A B. A N. M D. L.L.B
Col | ege,
CGondi a
2019 1 B. A B. A N. M D. M A.
Col | ege, Engl i sh
CGondi a
2019 2 B. A B. A N. M D. M A.
Col | ege, Econoni cs
CGondi a
2019 9 B. A B. A N. M D. M A.
Col | ege, Political



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7439_Guidance_1603528207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7439_Placement_1603528222.xlsx

Gondi a | Sci ence

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter College Net Ball Inter College 184
Conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Ni Il Ni Il Ni Il 00 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college had a regularly fornmed Student Representatives Council, consisting
of officially elected representatives fromeach class, which later sent its
representatives to the University Students Council. This practice was in force
till 2013-14, after which in the run up to the introduction of the new
Maharashtra Public University Act, elections and formation of Student
Representatives Council was stopped al nost for four years till 2017-18. Unti
2013-14 the properly constituted Student Representatives Council worked in
tandemwith the adm nistration and the acadenmic staff and was actively invol ved
i n planni ng deci sion making and contributing to the overall functioning of the
college. In the interimperiod from2014-15 onwards, in the absence of a
regul ar and fornmal Students Representative Council, the representation of
students in the managenent, planning and activities of the college was achi eved
t hrough taking students up as nmenbers in sone conmttees, holding regular
interaction with student groups, getting student inputs through conmittee
conveners and individual faculty menbers and even putting students in charge of
sone comittees. The coll ege adnmi ni stration has always involved the students in
di fferent aspects of the college adm nistration. Students representatives are
present in different adnministrative bodies of the college. The students el ect
from anmongst thensel ves their representatives on academ ¢ bodi es such as the
Commrer ce Forum Social Sciences Forum Library Association, etc. The students
manage nost of the activities of these forunms and handl e vari ous
responsibilities like identifying speakers or guests, dissem nating
information, handling |ogistics and arrangenents, etc. Several of the other
bodi es working in the college have students representatives on them Student
representatives are also nom nated on the conmittees fornmed to deal with
student grievances and concerns.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7439_Progression_1603528240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7439_Qualifying_1603528251.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

We conducted alumi neeting twice in the year 2019-20 ,getting participation of
50 ent husi astic ex students who shared their experiences and gave feed back
informal ly.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Conducting Test Exam nations and Internal Assessnent.: The senmester pattern
of university exam nation systemtakes place twice in an acadeni c session.
Prior to conducting the university |level exam nation the coll ege conducts nock
tests on the basis of the university pattern of exam nation. The coll ege al so
needs to conduct Internal Assessnent Exami nation of 20 marks while the coll ege
conducts theory examination of 80 nmarks. The Internal Assessnent Marks are sent
to the university which prepares the final result conprising of Interna
Assessnment and Uni versity Examination. The coll ege decentralizes the process of
conducting Internal Assessnment Exanmi nation and Mock Tests by distributing
responsibilities to the faculties and Heads of the Departnents. The faculties
are asked to frame question papers while the Heads prepare schedul e of the
exam nation. The result of Myck exam nation is shown to the students so that
their weak areas are identified and renedial teaching is done for inprovenent
of those areas. The students can also talk to their teachers about their scores
in the tests and what should be done to inprove it. The whol e process of
conducting these exam nations involves the principal of the college, HODs,
faculties and non-teaching staff decentralizing the responsibilities. Due to
Pandeni ¢ Covi d19 the col |l ege organi zed online exam nations this year follow ng
the same pattern of decentralization. 2. Evaluation of Teaching Learning
Process: The college is run on the basis of a three tear system of managenent.
The Col | ege Devel opnent Comrittee (CDC) is the suprene body which initiates the
eval uati on of teaching | earning process. The CDC conprises of representatives
of managenent, principal and some senior faculties. Internal Quality Assurance
Cell furthers the task of Evaluation of Teaching Learning Process as the
different committees and Cells are fornmed giving responsibilities to all the
menbers of the teaching and non-teaching staff menbers. These conm ttees and
cells have different specific portfolios from organizing various curricular as
wel | as co-curricular activities and solving grievances of the staff and
students. One such inportant conmttee which plays a major role in eval uation
of teaching learning process is Feedback Commttee conprising of one senior
faculty playing the role of Prof.-in-Charge Wile the nenbers are faculties of
various departnents. Every year the students are distributed feedback forns
based on a questionnaire. The questionnaire assesses performance of the
faculties in the teaching | earning process. The response of the students on the




basis of the questionnaire and their suggestions for inprovenent in teaching
| earni ng process is obtained by the faculties who do not teach that particular
class, so that the students can have a free and fair assessnent. The responses
of the students are collected and anal yzed by the Feedback Comittee. The
feedback is placed before the adm nistration and the concerning faculties. Thus
t he whol e process involves adm nistration, faculties and the students for
i mprovenment of teaching learning process and it is a good exanpl e of
decentralization and participative managenent. The col |l ege al so has Al umi
Associ ati on and Parent Teacher Associ ation which organize Alumi and Parent -
Teacher neets and obtain inportant feed backs and suggestions fromthem

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students CURRI CULUM DEVELOPMENT The strategy
pl anning is made by Col | ege Devel opnent
Committee (CDC) in consultation with
concerned senior teachers. The
perspective institutional plan is
chal ked out at the beginning of every
acadenic year. Al the heads of
departnents are asked to submit their
departnental requirenents regarding the
devel opnment of respective departnents.
Novel ideas are appreciated and
i npl emented as far as possible. Al
types of academ c and adninistrative
activities are conducted by team work
and various comittees are formed to
carry out the plan snoothly. Decisions
are always nade in consultation wth
CDC. Al kinds of facilities are
extended to carry out the work.
TEACHI NG AND LEARNI NG Students are
involved in the activities wherever
required. They work as vol unteers and
are assigned duties. The objectives set
at the beginning of the session are
communi cated and notified to the staff.
The responsibilities assigned depend on
expertise of different faculty nenbers

related to different departnents.
Heal t hy and academ c atnobsphere is
created through pronoting co-operation
in the faculty nenbers and departnents
by assigning themjoint
responsibilities e.g. NSS and NCC units
organi ze bl ood donation and tree
pl antati on programe jointly every
year. Simlarly, as the institution is
mul tidisciplinary nmany of the
i nterdisciplinary programres and
activities are organized with the
pur pose of sharing of know edge,




i nnovati on, and enpower nent of the
faculty. The college has few ICT
(informative and communi cative
t echnol ogy) based cl ass teaching roons
and plans to develop their facilities
and nunber in the academ c session.
EXAM NATI ON AND EVALUATI ON Vari ous
exam nation comm ttees are constituted
for respective UG and PG subjects for
t he eval uation of the students at
col l ege |l evel . RESEARCH AND DEVELOPMENT
The strategi c plan has been
mat eri al i zed, and at present coll ege
has Research centers in subjects of
Commer ce, Geography, Econonics,
English, and Political Science.
LI BRARY, | CT AND PHYSI CAL
| NFRASTRUCTURE/ | NSTRUMENTATI ON The
perspective of having |ICT based cl ass
roonms has materialized, and coll ege has
Si x |1 CT based class roons for teaching
and | earning. Thus college is
constantly upgrading its strategic plan
and is striving to materialize the
sanme. The college has rich main library,
and separate Law and Managenent Library
wing. The Library Commttee is setup,
where all the heads of the respective
departnents and the college librarian
under the committee takes efforts for
enrichnment of the college library. The
col l ege has the follow ng
organi zational structure including the
foll owi ng governi ng bodi es/conm ttees
and adninistrative setup with their
respective functions as follows 1
Col | ege Devel opnent Conmittee It
functions for all the strategic plan
and materialization of the sane, for
the institution. 2 College Core
Conmittee It functions for all the
directions and decisions to be
i npl emented for the assigning and
wor ki ng of the college functions. 3
Purchasing Comrittee It reconmends the
pur chasi ng of goods and services needed
to the institution. 4 Sexual Harassnent
Cell/ Staff and Students Interna
Conplaint Cell It ensures the follow ng
of guidelines by various authorities,
for safety of the students and staff.
And al so the internal conplaints /
gri evances by students and staff is
redressed by the cell at its level. 5
Anti Ragging Cell The cell |ooks after
the prevention of ragging in all forns,
in the institution. 6 Equal opportunity
cell for Backward Mnorities Students




The cell ensures the Equal opportunity
for Backward M norities Students by
i npl ementing the various schenes of
Governnents for the sane. 7 Students
Wel fare Committee The conmittee takes
efforts for materializing all the
aspects of students welfare. 8.Cell for
H gher Learning Research Center The
cell is commtted to have all the w de
scope and all the necessary facilities
of higher |earning and research
activities in various subjects. 9
Students council The conmittee
coordi nates with the university
directions in this regard and had a
student council in the college. 10
Games Sports Conmittee The conmittee
provi des a chance to capabl e students
in areas of different sports, and at
various levels. 11 Cultural Committee
The conmittee provides for happeni ng of
cultural environment in the college by
various activities. 12 Cormittee for
Alumi Parents Association It arranges
alumi neet and parent participation in
the institution. 13.Canpus Disciplinary
Conmittee The conmittee ensures
di scipline in overall functioning of
the institution. 14 Gievances
Redressal Cell for students and staff
The cell |ooks into the matter of
internal Gievances for students and
staff, and tries to redress the
grievance at its level. 15 Sexua
Harassment Cell/ Staff and Students
Internal Conplaint Cell It ensures the
foll owi ng of guidelines by various
authorities, for safety of the students
and staff. And also the interna
conplaints / grievances by students and
staff is redressed by the cell at its
| evel . HUVAN RESOURCE MANAGEMENT The
coll ege is having Career Counseling,
Coachi ng and Pl acenent Cell which
ensures the carrier enhancenent of the
students and a better opportunity by
arrangi ng the various canpus
recruitnment for the students. | NDUSTRY
| NTERACTI ON / COLLABORATI ON The col | ege
arranges study tour for students. In
i ncludes industrial visits to nearby
Industrial units. Apart fromit the
coll ege al so has coll aboration with
many such units and canpus pl acenent
for students in support of the said
units. ADM SSI ON OF STUDENTS Admi ssi on
Committees are setup in college for
various adm ssions for various




respective UG and PG subjects for the
adm ssi on procedures.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1.

Col | ege Website-
Gondi a. 7020698412 2. Bionetri c-
Aut omati on and Security Systens, Nagpur
Group SMS Sonmany Sof t war e,
07122742838 3. CMS Software Somany
Sof tware, Nagpur 07122742838 4. C\VB

Sof t ware Somany Sof t war e,

07122742838

Ori son. com

Apex

Nagpur

Nagpur

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Facul ty Online 93 16
training |office Adm|11/05/2020 [11/05/2020
Webi ni aar [inistrativ
e Training
Pr ogr amme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amme

20/ 04/ 2020

06/ 05/ 2020

17

Facul ty
Devel opnent
Pr ogr amre

03/ 05/ 2020

09/ 05/ 2020

07

Facul ty
Devel opnent

08/ 06/ 2020

12/ 06/ 2020

06




financi al

accounts and fi nanci al
and external

year

agenci es.
mandatorily. The first

transacti ons.

i nstance of audit

The audit

Pr ogr amme
Facul ty 29/ 06/ 2020 08/ 07/ 2020 10
Devel opnent
Pr ogr amme
Ref r esher 01/ 09/ 2019 15/ 01/ 2020 137
Cour se
Ref r esher 06/ 11/ 2019 19/ 11/ 2019 14
Cour se
Ref r esher 04/ 12/ 2019 17/ 12/ 2019 14
Cour se
Ref r esher 30/ 12/ 2019 12/ 01/ 2020 14
Cour se
Ref r esher 14/ 02/ 2020 27/ 02/ 2020 14
Cour se
Short term 04/ 11/ 2019 09/ 11/ 2019 06
cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CONSUMER COOPERATI VE CONSUMER COOPERATI VE G0 SCHOLARSHI P, Rajiv
SOCI ETY AND CREDI T SOCI ETY AND CREDI T Gandhi Accidental Schene
COPERATI VE SOCI ETY COPERATI VE SOCI ETY
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
The coll ege neticulously and regularly follows audit procedures for all its

is carried out by both interna
Audits of the college as a whole are carried out every
is the coll ege accounts

depart nent which prepares the draft audited statenent and ensures that al

regul ati ons

agenci es,

any.

In the second instance,
transactions are audited by professional
whi ch carry out the audit
matters have foll owed requisite norns or
In addition to these annual

i nt erna

peri odi c audits by sone governnent agenci es.

of Hi gher

verify the financi al

| acunae are found.
audit objections fromeither the Joint
Account ant Genera

coll ege carries out
speci fic schenes,

Ofice.

matters and transactions are in consonance with applicable norns and

Simlarly,

audits,

every year these accounts and

and |icensed chartered accountant

i ndependently and certify if the financia
not and poi nt out discrepancies if
and externa
The office of the Joint Director
Education fromthe region sends its teamperiodically to physically
undert aki ngs of the coll ege.
of fice of the Accountant Genera

there are

t he regi ona

India al so periodically checks and verifies

Educati on or
over al |
matters associated with

These audited statenents and utilization

the audited records of the college and seeks conpliance if any discrepancies or
In the past five years the college has not faced any major
Di rector of Higher
In addition to these general
regul ar audits of the financial
grants and projects.

t he

audits, the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7439_Training_Programmes_1603182631.xlsx

certificates are regularly sent to the state government, the fundi ng agencies
and regul atory authorities |like the UGC

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

1. Motivated newy appointed faculties for Ph.D. enrollnment, registration and
compl etion of doctoral research work. 2. Mtivated faculties for participation
i n Sem nar/ conferences/ Wrkshop. 3. Mtivated teachers for FDP/Induction
programe/ OP/ RC/ and all other short term courses

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Intensive efforts have been taken to inprove the results of students and to
reduce the dropout rate. 2. Library of the institution is purchasing books
every year as per syllabus of various subjects/courses and enriched by adding
fully automated E-library facilities for the students and teachers al so.

Li brary has taken subscription of |Indian Bar Review, Bonbay case reporter for
law library. 3. Institution has signed MOU with D.B. Science college, Gondia,
the only NAAC accredited institute with A Gade in the rural region of
Maharashtra State, signed another MOU with Atul ya Shi ksha Foundati on, Nagpur
whi ch gi ves coaching for UPSC/ MPSC/ SSC/ RAI LVWAY recrui tnent exans.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St udent 08/ 08/ 2019 08/ 08/ 2019 08/ 08/ 2019 338

Devel opnent




Pr ogr amme

2020

Car eer

Opportunity
i n Banki ng

11/ 01/ 2020

11/01/ 2020

11/01/ 2020

119

2020

Career in

Banki ng

17/ 02/ 2020

17/ 02/ 2020

17/ 02/ 2020

140

2020

Ruk Jana
Nahi

22/ 02/ 2020

22/ 02/ 2020

22/ 02/ 2020

416

2020

Onl i ne

Qi z
Conpetition
on Covi d-19

22/ 04/ 2020

22/ 04/ 2020

28/ 07/ 2020

1578

2020

Facul ty
Trai ni ng
\ebi ni ar

11/ 05/ 2020

11/ 05/ 2020

11/ 05/ 2020

93

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| mportance of 05/ 09/ 2019 05/ 09/ 2019 94 46
Educati on
Wor kshop on 09/ 03/ 2020 09/ 03/ 2020 145 Nill
“Wnen Heal t h”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Nill No Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 07/09/ 2 01 | nporta | mporta 50
019 nce of nce of
Tree plan |Tree plan
tation tation




2019 1 1 07/ 09/ 2 01 Swachh | nporta 50
019 Bhar at nce of cl
Abhi yan |eanl i ness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 81
Yoga Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 71

Cel ebrati on

Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 150

Cel ebration (Birth

Anni versary of Dr.
Radhakri shnan

Sarvapal | i
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 123
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Most of the students cone to the canmpus by bicycle. Even, the peons and
ot her non-teaching staff conmutes to the Coll ege through bicycles. 2. Some
students and staff menbers who conme fromrural and outskirts areas use public
transports like bus, auto and, train to reach the College. 3. As nentioned
earlier, we have al so banned plastics in canpus to make the college plastic
free. There is a ban on use of polythenes and other material of plastics in
canmpus. Display boards are hanged at appropriate places restricting the ban of
plastic in the campus. 4. Wth the advent of conputers and el ectroni cs gadgets,
everything is going paper less. W at our college have achi eved the goal of
paper |ess comunication as far as the circulation of notices, sending
information to students through SMS and other works are concerned. 5. Trees are
planted in the canpus to create pollution free environnent. W have a |ush
green lawn in the coll ege prem ses which adds to the beauty of the lush green
pristine canpus. The college also distributes saplings to the students so that
they can plant themin their respective areas.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | Devel opnment of Entrepreneurial Skills Objectives of the
practice: The following are the main objectives of the practice: 01. To devel op
t he business and entrepreneurial skills anobng students. 02. To create the |evel

of practical know edge in students. 03. To enlighten the students about the
practical world and the concept of linmted resources. 04. To inculcate an
under st andi ng of nodern scenario of 21st century and need to develop skills to
survive in this conpetitive world. The context: The concept of this practice
lies in the reality of practical world. To devel op the entrepreneurial skills
in the students, they are given a capital of Rs. 100/- with a task to maxim ze
this capital through various business activities. Each teamuses its Rs. 100/-




corpus funds for various small businesses to maxim ze the capital. The
practice: For this activity, the students are divided into three teans and best
earning teamis awarded a prize. The evaluation of the teamis on the basis of
the idea of business, execution of business, area served and profit earned.
Evi dence of success: There was a huge response, students from MBA departnment to
| earn the realismand working of noney worked day and night to inplenment this
activity. They processed various ideas and inplenented it in college prem ses.
They sold Tea, Coffee, Honenade cookies and various itens to spread the nmessage
that no business is small. Wiat you need is just an idea and executi on.
Probl ens encountered and resources required: 1. The University curriculumlacks
practical skills and conponents. Wat busi ness expects does not match with what
students have. 2. Due to the limtation of funds, the students were able to
generate only limted amount of profit. 3. The area confinement was anot her
probl em encount ered during the whole activity. Best Practice — |l Soci al
Responsi bility of Institute Objectives of the practice: The follow ng are the
mai n obj ectives of the practice: 01. To inplenment the concept of soci al
responsibility of Institutes. 02. To serve the society with the resources. 03
To serve the needy people and to conduct this drive in an effective way. 04. To
rehabilitate child beggars. The context: Serving the people is a fundanental
background behind this best practice. Gondia city is surrounded by many
vill ages and sub-villages. Many people living around the city were found to be
econom cally needy. Wth the idea of serving them this practice by the
Institute takes place where the clothes and various itens are distributed to
the Nomadic Tribe people. The practice: Distribution of clothes and necessary
goods are provided by the Institute through the collection fromvarious sources
who voluntarily wants to contribute in this practice. This practice includes —
* Providing financial help ¢ Clothes and necessary itens ¢ Helping in repairing
and building their tenporary settlenents. ¢« Rehabilitation of child beggars
Evi dence of success: The activities under this practice receive huge response
fromthe faculties and students. Every one according to their capacity, the
clothes and other itens. After collection, these itens are distributed in a
particul ar area. The evidence success of this practice can be marked and seen
t hr ough phot ographs. Probl enms encountered and resources required: 1. Limted
resources are the first problemwhich is encountered during and after
i npl ement ati on. Needy people are unlinted and the resources generated are
l[imted. 2. Covering all areas is another problem There are many areas where
the Institute cannot reach due to limted availability of resources. 3. Tine
constraint is another el enent which sonewhat and somewhere creates hindrance
for the success of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://nndcgondi a. or g/ downl oad/ 7. 2. 1- BEST- PRACTI CES 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Area Distinctive to its Vision NNMD. College is the pioneering College of
CGondi a Education Society established in the year 1958 . The college is
committed to cater the needs of the rural and backward students of the region
The college strives to provide education to the poorest of the poor. It
endeavors to produce citizens and entrepreneurs with a sense of socia
responsibility. One area distinctive to the vision of the college is to provide
quality and affordabl e education to the students of the region. Area
distinctive to its priorities Being the only co-education college of the region
the college has a priority of catering to the needs of students of different
soci o- econom ¢ cl asses and gender, whether they are rural students or urban



https://nmdcgondia.org/download/7.2.1-BEST-PRACTICES_2.pdf

students. CGondia is a comercial town and a border district adjoining to the
states of Madhya Pradesh and Chhatisgarh. Students fromother state towns as
far as Bal aghat and Dongargarh cone to the college to take adnission in
prof essi onal courses |ike BBA, BCCA, MBA and LLB . At the same tinme majority
of the students cone to the college fromsurrounding villages to take adm ssion
in traditional courses like B.A and B. Com Thus the priority of the college
is to provide quality education not only to the rural area students but also to
the urban area aspirants. Area Distinctive to its Thrust The col |l ege contends
to give equal opportunities to the students of diverse classes and gender . The
coll ege has the second biggest library in Vidarbha region. The coll ege adj ust
its tine so that students coming from across border and nearby villages can
attend their classes on tine . It is because of this reason the college runs in
three shifts utilizing its acconmodation and resources to the maxi num possi bl e
extent. GO, National Loan, Merit Schol arship, Political Sufferer, Open Merit
schol arshi p, Schol arship for orthopedically handi capped , Free studentship
Education concession and EBCis facilitated to the eligible students .

Admi ssi on process of the college is transparent and on nmerit basis as per the
norns of the parent university and Government of Maharashtra. Agro-Exhibition
To highlight its distinctiveness of Vision, priority and thrust the coll ege
organi zes an Agro exhibition every year on 9th Feb. to mark the Birth
Anni versary of its Founding Father Late Shri Manoharbhai Patel . The exhibition
provides a platformto the local farnmers to display their innovative
agricultural produce. The farners get attention to their produces because
nhational level political |eaders and celebrities visit the exhibition. The Agro-
exhi bition enlightens the people about the distinctiveness of the area and al so
gi ves conmmerci al propaganda to the agro products . This year on 9th Feb 2020
t he Agro-Exhibtion was visited by political |eaders of the stature |ike Hon’' ble
Shri Praful bhai Patel , Menber of Parlianent and Patron Gondi a Educati on
Soci ety, Honble Shri Aditya Thakre, Honble Shri Sachin Pilot and Bol | ywood
celebrities like M. Sunil Shetty.

Provide the weblink of the institution

https://nndcgondi a. or g/ vi si on- and- m ssi on/

8.Future Plans of Actions for Next Academic Year

The college plans to start Add-on Courses introducing |ICT enabl ed Career
opportunities to provi de new avenues to students to increase their enployability
The coll ege plans to organi ze workshops and seminars with special enphasis on
Personality and Soft Skills Devel opnent for students from Econom cally Backward

sections. The college is aspiring to increase MOUs with the industries for
training and devel opment of students. The college plans to organi ze nore nunber
of seminars and conferences to give students and its faculties nore exposure and
opportunities of academ c expansion. The faculties are encouraged to attend Short
Term Courses to inprove their skills related to teaching-Ilearning process. The
college is planning to strengthen its Research Center with nore research based
activities. To save electricity the college is planning to install solar panels
on its huge rooftop to generate its own electricity. In its attenpt to increase
its comunity outreach programmes the college plans to identify the | ocal needs
of the society and industry. Since the city of Gondia is known as rice city it

has good conbi nation of agriculture and rice mll industry in the area. The
coll ege wi shes to explore courses |ike Agriculture Geography and courses rel ated
to Rice MIIl industry to help the society in general. The college is organizing

Canpus Pl acenent Drives for the past nany years, however it wants to increase the
nunber of such drives by inviting nore and nore industries to help students to
get enpl oyed while they are conpleting their studies. The coll ege has been facing
the probl em of poor results and consequent high drop out rate. To overcone this
probl em the coll ege has done a thorough research on the root of the problem and
realized that the poor result is basically due to students bel onging to nearhby



https://nmdcgondia.org/vision-and-mission/

vill ages. These students |ack |anguage proficiency and not only fail in English
subj ect papers but also in other subjects where understandi ng of concepts is

i mportant. The college is planning to design the teaching-I|earning process
schedul e in such away that nore weightage is given to | anguage teachi ng and
students are given opportunities to participate in the conpetitions where

| anguage skill is inproved. These future plans are based on the recomrendati ons
made by the NAAC PEER teamin its recent visit report. Apart fromfollow ng the
recommendati ons the college also plans to take necessary neasures to upgrade
online teaching-Iearning process techniques so that the college can neet the
chal | enges of pandemic |ike situation prevalent in the country after march 2020
owi ng to the spread of Covid-19.
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